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VACORP Hybrid Disability Plan offered by Anthem Life provides some income protection if you
can'twork because of physical disease, mental disorder, injury or pregnancy. You are enrolled
inthis program because your Employer opted out of the state disability program. The VACORP
Hybrid Disability Plan offered by Anthem Life is comparable and meets all requirements of
Title 51.1 of the Code of Virginia.

Note: Theinformation contained in this handbook is intended to be general information. It is not complete in all details and
does not supersede or replace any plan summary, certificate of insurance or the short-term disability program document and
thelong-term disability group policy contract. Foradditional information, please contactyour humanresources office.

For questions related to claims

For generic claim questions:
disability@anthem.com

For specific claim questions:
1-844-404-2111

Forquestionsrelated tobilling:
billing-hybriddisability @riskprograms.com
or 1-844-986-2705
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Introduction to VACORP Hybrid Disability Plan offered by Anthem Life

Income protectionifyoucan’twork

VACORP Hybrid Disability Plan offered by Anthem Life provides
someincome protection if you can'twork because of aphysical
disease,mentaldisorder,injury or pregnancy. Benefits of this
Anthem Lifeplaninclude:

« Short-term and long-term disability coverage for total and
partial disabilities.

« Transitional rehabilitation plans to help you return to work
if you are able.

“ Free advocacy services to assist you in applying for Social
Security Disability Insurance (SSDI) benefits.

« Additional benefits for severely disabled individuals.

What is a disability?

A disability is a condition that prevents you from performing the
material duties ofyourjobforashortorextended period oftime.

The disability may be non-work related or work related. A work-related
disabilityistheresultofanillnessorinjurythatoccursonthejoband
forwhich workers' compensation is payable. The plan covers partial
andtotaldisabilities. lfyouhaveapartial disability,youhavethe
capacity to perform some work, such as working part-time in your
currentjoborinadifferentposition. Ifyouhave atotal disability,
youareunabletowork atall.

Plan eligibility

If you were hired and amember of the Hybrid Retirement Plan
on or after January 1, 2014, and met the disability plan
member definition and active work requirement, you are
covered under VACORP Hybrid Disability Plan offered by
Anthem Life as addressed below.

YouareamemberifyouareaU.S.or Canadiancitizenor
resident and are actively at work at least the minimum hours
per week required by your employer for coverage and are a:

“ Teacher or other employee of a local public school division.

“ General employee of a VRS-participating political
subdivision such as a city, county, town, authority or
commission.

« Local law enforcement officer, firefighter or emergency
medical technician if your employer does not provide
enhanced hazardous duty benefits.

Member excludes atemporary or seasonal employee, afull-
time member of the armed forces of any country, aleased
employee or anindependent contractor.

If you were hired before January 1, 2014, and elected to transfer
to the Hybrid Retirement Plan from the VRS Plan 1 or the VRS
Plan 2,your coverage in the plan and in the hybrid disability
plan was effective July 1, 2014, assuming you met the member
and active work requirements. If you left employment and took
arefund of your Plan 1 or Plan 2 member contributions and
interest, or withdrew your fullaccount balance from an ORP
authorized or administered by VRS, you will be rehired under
the Hybrid Retirement Plan if you return to a position covered
undertheplan.

Contactyourhumanresources office for more information
about your employer’s policies.

Youarenoteligiblefor VACORPHybrid Disability Planif:
“Youareastateemployee.

“Youareamemberofthe State Police Officers’ Retirement System
(SPORS)or the VirginiaLaw Officers’ Retirement System (VaLORS).

“Youarealocallawenforcementofficer, firefighter oremergency
medical technician covered under enhanced hazardous duty
benefits.

“ You are a member of the Judicial Retirement System appointed
orelectedtoan originalterm before January 1,2014.

Visit varetire.org/hybrid for more information about your retirement
plan and disability coverage.

Short-term disability eligibility

Tobeeligible for short-term disability, you must meet the
definition of amember as described above and must be
actively atwork as required by youremployer. Youremployer
musthavealso optedintothe VACORP Hybrid Disability Plan
offered by Anthem Life. For adisability thatis work related,
you are eligible for coverage on your first day as amember.
Foranonoccupational disability,you areeligible for coverage
thefirst day after one year of continuous employment with
yourcurrentemployer.

Long-term disability eligibility

Tobeeligible for long-term disability, you must meet the
definition of amember as described above and must be
actively atwork as required by youremployer. Youremployer
musthavealso optedintothe VACORP Hybrid Disability Plan
offered by Anthem Life. For any disability, you are eligible for
coveragethefirstday after one year of continuous
employmentwith your currentemployer.
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If you change jobs

If you move to a position with another Virginia state or local
governmentemployer providing this oracomparable
disability program, you will be required to satisfy a new one-
year eligibility waiting period for nonoccupational (not work
related)short-term disability coverageand anew five-year
eligibility period for higherincome replacement levels
beginning with your new hire date. This also appliesif you
leave covered employment and then return to a position
eligible for this benefit with another employer.

Ifyou leave covered employment and then returnto your
former position after abona fide* break in service, you will
berequired to satisfy anew one-year waiting period for
nonoccupationalshort-termdisability coverageand anewfive-
year eligibility period for higherincomereplacement levels
beginningwith your subsequenthiredate.

Ifyoupurchase prior service

If you purchase prior public service, you will receive credit for this
service toward your retirement and other benefits under the defined
benefit component of your plan. However, prior service credit does not
count toward satisfying the one-year waiting period for non-work-
related short-term disability and the five-year eligibility period for
higherincome replacement levels.

Ifyou return to your former position before the end of a bona
fide* break in service, you will be considered continuously
employedinyourcurrent position. Youwill resume continuous
participation in the plan toward the one-year waiting period
fornonoccupational short-term disability and thefive-year
eligibility period for higherincomereplacement levels. Orifyou
satisfied these qualifying periods beforeyouleftyour position,
you will not be required to satisfy them again.

*What is abona fide break in service?

Abonafidebreakinserviceisabreak of atleastonefull calendar
month from your last day of employment that occurs over a period you
normally would work. Periods of leave with or without pay and summer
breaks do not count toward satisfying this break in service.

Your responsibilities

Alongwithyouremployerand Anthem Life,you play an
important rolein ensuring you receive the benefits to which you
areentitledin atimely manner. Your responsibilities include:

« Understanding your benefits and how you qualify for them.

« Contacting your employer and Anthem Life as soon as you
become disabled or know when you will be out. However,
claims should not be filed more than four weeks before you
are scheduled to be out.

« Authorizing your licensed treating health care professional
to release your medical information to Anthem Life.

« Ensuring Anthem Life receives medical information in a
timely manner.

“ Reporting any changes in your disability to your human
resources office and Anthem Life immediately.

« Applying for workers’ compensation benefits if your
disability is work related.

« Applying for Social Security Disability Insurance benefits
if you are eligible.

« Reporting any outside income or other benefits you may
receive for the same disability to Anthem Life and your
employer, as this other income may impact your disability
payment amount.

« Cooperating with a transitional or rehabilitation plan if one
is arranged as part of your return to work.

If you move to another employer or leave your job and then return to
covered employment

If you move to another school division or political subdivision providing
this coverage or VLDP coverage, you will be required to satisfy new
eligibility periods for nonoccupational disability and higher income
replacement levels. This also applies if you leave and then return to
your former position after a bona fide break in service. A bona fide
breakinserviceisabreak ofatleastonefull calendarmonthfromyour
last day of employment over a period you normally would work.



Whattodoifl:

Amssick, injured or having aminor procedure and will be out for several days?

Check with your human resources office about your employer’s leave policies during periods of disability. If you are out for more than seven consecutive
calendar days, you may file a claim for short-term disability through Anthem Life. You must first satisfy a one-year eligibility waiting period with your
current employer before you are eligible for nonoccupational coverage. Your eligibility for work-related disability coverage begins upon employment. The
short-term disability benefit begins on the eighth day of your disability. Ask your human resources department how your coverage may change if you
change employers or terminate employment.

Amillorinjured and will be out for awhile?
Notify your employer and file a claim for short-term disability with Anthem Life as soon as possible. Your human resources office, a family member or friend
mayfileaclaimonyourbehalf.

Am having amedical procedure or know my due date if |am pregnant?
Assoonasyouknowwhenyouexpecttobeout,letyouremployerknowandcall Anthem Lifetostarttheclaimprocess. Youdonotneedtowaituntilthe
seven-calendar-day benefit waiting period to file a claim. For maternity, it is recommended to file your claim no earlier than four weeks before your due
date unless you are disabled earlier for medical reasons.

Am not getting better?

If your condition does not improve or worsens, you and your licensed treating health care professional should contact Anthem Life. Your human resources
office,afamilymember orfriend can coordinatewithyourdoctor’s officeand update Anthem Life on your behalf. If your disability continues beyond 125
workdays, you may be placed on long-term disability, as determined by Anthem Life.

Suffer awork-related illness or injury?
To qualify for a work-related benefit, your illness or injury must be considered compensable under the Virginia Workers' Compensation Act. If you receive a
workers' compensation award or settlement, your disability benefit will be offset by your workers' compensation benefit or settlement amount.

Am ondisability and eligible to retire?
You can apply for service retirement at any time unless you are receiving workers' compensation benefits. Once you reach normal retirement age under the
Virginia Hybrid Retirement Plan, your short-term disability (STD) benefits end. You are not eligible to apply for VRS disability retirement.

Disability or retirement benefits under the retirement program will reduce the long-term disability benefit payable. Please note, once the disability benefits
are no longer payable, you must service retire to continue to receive some type of monthly benefit.

Fileaclaimand my claimis denied?
You will receive a call and letter from Anthem Life. If your claim is denied, the letter will include information on the appeal process.

Have questions about my benefits?
This handbook describes some general questions about the disability plans from Anthem Life. If you have additional questions, please refer to your
Certificate of Insurance or contact your human resources office.

Applying for disability benefits

Fileyour claim by phone Whenyou call, havethisinformationready so Anthem Life

_ can getyour claim started quickly:
Afteryoutell your employer you're going to be out of work, call

Anthem Life toll free at 1-844-404-2111. Call Anthem Life as “ Your address and phone number
soonasyouknowyou’llbemissingwork orifyou'realready “« Your Social Security number and employee ID number
off work.

“ Your doctor's name, phone and fax number
“ The reason you can't work

“ Your job title and work hours

« Your last day, or most likely last day, at work
4 “ The date you expect to return to work



Oryou can file your claimonline

Anthem Life’s easy system lets you enter all the information
needed to startyour short-term disability claim. Justgoto
https://myspecialtyappsanthem.com/claims/alic and follow
the simpleinstructions to submityour claim:

« For the type of claim, select Short-Term Disability.
« For the typeof user, select Employee.

“ The system will guide you through all information you need
to give to Anthem Life to get started on your short-term
disability claim.

And you can print any forms needed for your claim from the
onlinesystem. Thenyou can fill out, scan and upload the forms
during the submission process.

Onceyour claimis submitted online, you'llreceive aclaim
reference number and, if you give Anthem Life your email
address, you can also receive aconfirmation email. Be sureto
keepthe claim reference number handy —Anthem Life can
help you faster if you have the claim reference number when
you call them with questions.

Ifyouhavetechnical difficulties whileyou're using the online
claim system, call 1-844-404-2111, ext. 4044798627.
Anthem Lifecan helpyouwithtechnicalissues.

Your disability case manager is your main contact

Afteryour claim is submitted either online or by phone,
Anthem Life will send you a packet that has all the information
regarding the claim process and forms you may need for your
claim. It's very important that you complete and return these
formsas soonas youcan.Anthem Lifewill contactyou,your
employer and your doctor to obtain the information needed to
reviewyourclaim.

You'llgetyour own disability case manager (DCM),who willbe
yourmaincontact. YourDCMmay:

« Call you with information and answer your questions.

« Contact your benefits manager at work to make sure we
have all of your correct information.

« Get your health records to work on your claim. This includes
your doctor’s treatment plan and estimates on when you
can return to work.

« Act as the main point of contact between Anthem Life, you,
your doctor and your supervisor. This can help you return to
work as quickly and safely as possible.

AnthemLife’sgoalistogetyoubackonyourfeetandback
towork

Your employer works with Anthem Lifeto help employees out
ondisability returnto their jobs safely. If you're out on
disability, your DCMwill talk with you, your doctor and your
benefits manager to seeif any jobs become open during your
timeoutthatyourdoctormightfeelyoucando,likeajobthat
doesn’thave heavy lifting or adesk job that lets you stay off
your feet. Onething’s for sure—we’ll all work together to help
youreturnto your job when thetimeis right.

You may have your own medical nurse care manager

If you have a chronic or long-term health condition or one that
might cause future problems, you may be contacted by one of
Anthem’s medical nursecaremanagers. They areregistered
nurses who'llwork with you and your DCMto help you get
better. Since everyone heals differently, every claimis based
onaperson’s own situation. If you haven'ttalked witha
medical nurse care manager yet and would like to, your DCM
can connectyou with one anytime.

Your DCM may also offer to transfer you by phoneto a
counselor at Anthem Life’s Resource Advisor member
assistance program. Licensed counselors can help you cope
withyourowndisability orwith the stress and responsibility
of caring for afamily member when they’re seriously ill.

Cutoutand carry this wallet card so you'll have our phone
number handy when you need it.

S

Call 1-844-404-2111toreport AnthemLﬂc

ashort-termdisability claim
Have thisinformation ready whenyoucall:

“ Your name, Social Security number,employee ID number,
birth date, phone number and address.

“ Thedate and cause of your disability and when you expect to
returntowork. Ifyou’re pregnant, yourexpected delivery5date.

“ Name, address and phone number of each doctor you're seeing.
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Notification of claim decision

You will receive acall from your DCMto explain the decision
and next steps, and letter from Anthem Life approving or
denying your claim. If your claim is denied, the letter you
receivewillincludeinformation about the appeal process.

If your disability is expected to last for more than 125
workdays,your claimwill bereviewed for long-term disability.
Additional information may need to be obtained for the claim
review, but you will not be required to complete an additional
claimform.

Returningtowork

Anthem Lifefocuses on assisting with asafe return to work if
you areable. Ourvocational staff will work with you, your
licensed treating health care professional and your employer
to develop atransitional plan or, under the long-term disability
plan, arehabilitation plan tailored to the activities you can
safely perform, such as sitting, standing or walking and how
many poundsyou can lift or carry. Youremployer may have
specificpoliciesand proceduresregarding return-to-work
programs and the maximum length of time accommodations
may be offered to employees. For more information, contact
your human resources office.

Therapeutic treatment plans
Physical therapy and other treatment plans are considered part of your

overalltreatmentregimen. Theyarenotthesameasatransitional or
rehabilitation plan.

Transitional plan

Atransitional plan helps you returnto your full duties
gradually. Examplesincludeworking parttimeor performing
alight-duty position on atemporary basis until you are fully
recovered. Anthem Lifewill work with your treating health care
professionaland youremployerto designthis plan. While
working on atransitional basis, you will continueto receive
your benefit. The benefitamount may be reduced by income
you receive for the hours you are able to work.

If youbecome severely disabled

If Anthem Lifereceives documentation fromyourlicensed
treating health care professional that you are severely
disabled,the seven-calendar-day elimination period will be
waived. In addition, you will be eligible for an increase of 20%.

Tobeconsidered severely disabled,you mustbeunable
to perform at least two of the following six activities of
daily living:

1. Bathing
Transferring, such as getting in and out of bed
Dressing
Toileting
Continence
Eating (ability to feed oneself)
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Youmay also be considered severely disabled if you have
severe cognitiveimpairmentas aresult of physical disease
orinjurythatrequiresyouto havesubstantial supervision
foryourhealth or safety.

Disability coverage forcontractemployees

If you are on anine-, 10- or 11-month contract, you are eligible
toreceive benefits during contract periods only. If your
contractis notrenewed, your eligibility will end when your
currentcontractends.

Noncontract periods counttoward satisfyingthe one-year
waitingperiodfornonoccupationalshort-termdisability
coverage and the five-year eligibility period for higherincome
replacement levels.

If you are on disability before the end of your current
contract, your disability benefits will stop whenyour current
contractends. If you are still disabled at the beginning of your
next contract and remain medically eligible as determined by
Anthem Life, you will resume your benefits. If you file a claim
during your noncontract period, thetime you are disabled will
counttowardthe seven-calendar-day elimination period but
will not counttoward the 125-workday period for short-term
disability and your days ofincomereplacement.

Example

John Smith first began a contract with his current employer beginning
September 1,2014.He started work September 1,2015, on acontract
ending June 30, 2016, and has received his next contract renewal. Mr.
Smith suffers a nonoccupational injury on June 11, 2016, and is
approved for short-term disability benefits beginning June 18, the
eighth consecutive calendar day of the disability.

“IfMr.Smithis still disabledwhenthecurrentcontractendson
June30,2016,disability benefitswill stop.

“Ifheis still disabled by the timethe next contract starts on
September 1, 2016, the disability benefits will resume.



Ifyou become disabled during your noncontract period, you
will not berequired to apply for disability benefits as you will
havefulfilledyourcontractand employmentresponsibilities
fortheyear. If yourdisability prevents you from returning to
work at the start of your new contract period, you may filea
claim with Anthem Life at that time. Your date of disability will
remain the same. Your benefit will begin on the start of your
new contract period or on the eighth day following the
elimination period, whicheveris later.

Whenbenefitsend

Yourdisability benefitwill endif:
“ You are no longer considered disabled under the policy.

« You fail to provide proof of continued disability to
Anthem Lite.

“ You begin receiving other disability payments under a plan
you become covered under through employment during a
period of temporary recovery.

“ You pass away.
“ You resign from employment or are terminated for cause.
« For short-term disability coverage: when you attain normal

retirement age under the Virginia Hybrid Retirement
program, when long-term disability benefits become
payable to you under a group long-term disability plan even
if that occurs before the end of the short-term disability
maximum benefit period or when you reach the end of the
maximum benefit period for short-term disability benefits.

« For long-term disability coverage: when you reach the end
of the maximum benefit period for long-term disability
benefits unless benefits are continued by the lifetime
security benefit.

Ifyoudiewhilereceiving disability payments, Anthem Life will
not continue your monthly payment to abeneficiary or
survivor.However,yourbeneficiary orsurvivormaybeeligible
toreceiveasurvivor's benefitin the event of your death if you
werereceivinglong-termdisability benefits.

Adjustmentstoyour benefitsand workers’ compensation

Awork-related disability istheresultof an occupationalillness
orinjury that occurs onthejob. If you receive aworkers’
compensationaward or settlementamount, yourdisability
benefitwill be offset by your workers’ compensation benefit or
settlementamount. Because of this offset orreduction, you will
notreceiveashort-term disability paymentif your workers’
compensation award is greater than your benefitamount.
Thereis no minimum benefit payable under the short-term
disability program.However, minimally a $100 benefit would
be payableunderthelong-term disability coverage.

Ifyou sufferawork-related illness orinjury,you mustfilea
claim forworkers’ compensation benefits beforeyou file a
disability claim.If you have not satisfied the one-year eligibility
waitingperiodfornonoccupational short-termdisability
coverage,yourworkers’ compensation claim mustbefiled
beforeyoufileashort-term disability claim.

Workers’ compensation example: 100% income replacement for
short-term disability

Example: Sandrais eligible for aworkers’ compensation benefitand a
work-related disability benefit equal to 100% of her predisability
income. Her weekly predisability income is $1,500.

Workers’ compensation benefit calculation:

Predisability income $ 1,500.00
X 66.67% workers' compensation award x 0.6667
Weekly workers' compensation benefit = $ 1,000.05
100% work-related benefit calculation:

100% of weekly predisability income $ 1,500.00
Lessworkers' compensation benefitamount $-1,000.05
Weeklybenefitamount= $ 499.95

Workers’ compensation example: 80% income replacement for
short-term disability

Example: Esteban is eligible for aworkers' compensation benefit and a
work-related disability benefit equal to 80% of his predisability income.
His weekly predisability income is $1,250.

Workers’ compensation benefit calculation:

Predisability income $ 1,250.00
X 66.67% workers' compensation award x  0.6667
Weekly workers' compensation benefit = $ 833.38
80% work-related benefit calculation:

Predisahilitv income % 1250 0N
x 80% income replacement X 0.80
Maximum weekly benefit = $ 1,000.00
Maximum weekly benefit $ 1,000.00
Less workers' compensation benefit $ -833.38
Weekly benefitamount= $ 166.62



Workers' compensation example: 60% income replacement for
short-term disability

Example: Johnis eligible for aworkers’ compensation benefitand a
work-related disability benefit equal to 60% of his predisability income.
His weekly predisability income is $2,000.

Workers' compensation benefit calculation:

Predisability income $ 2,000.00
X 66.67% workers' compensation award x  0.6667
Weekly workers’ compensation benefit = $1,333.40
60% work-related benefit calculation:

Predisability income $ 2,000.00
X 60% income replacement X .60
Maximum weekly benefit = $ 1,200.00

John’sworkers’ compensation benefit exceeds his 60%income-
replacement level. Therefore, he will not receive a short-term
disability benefit from Anthem Life. If his workers' compensation
benefitisreducedtolessthan 60%orends,orif heis eligible for
income replacement at 80% because he is severely disabled,
John will begin to receive a weekly benefit payment to bring him
to 60% of his predisability income, as applicable.

Other outside income or benefit payments

Disability coverageis intended to provide a certain level of
incomereplacement,including yourdisability paymentand
otherincome you may be entitled to receive. For short-term
disability, the maximum replacement varies between 60% and
100% of your predisability income, depending on how long you
have had coveragethrough your employer. Otherincome or
benefits you are eligible to receive are offset from or reduce
theshort-term disability benefits payable. Becausethereis no
minimum short-term disability benefit, when the otherincome
exceedsyourincomereplacementpercentage,noshort-term
disabilitybenefitis payable.

Forlong-term disabilities, the maximum income replacement
is 60% of your predisability earnings unless you are severely
disabled and qualify forincome replacement at 80% of your
predisabilityincome.Becausethelong-termdisability policy
hasa$100minimum benefit,atleast $100will be payable
even if your other income is greater than 60% of your
predisability earningswhencombinedtogether.

Examples of otherincomethat may reduceyour disability
benefitsinclude, for example,thefollowing:

“ Income or wages reported on W-2 forms.
“ Income from self-employment.

« Federal, state or local government disability program
payments for the same condition, excluding cost-of-living
adjustments (COLAs) (for example, Social Security benefits
or retirement benefits).

« Workers' compensation, severance payments or
unemployment compensation.

« Amounts received for the same condition from any other
group disability insurance.

Please note, the deductibleincome under the short-term
coverageandthelong-term coveragedoes vary some.
Please refer to your certificate of insurance or summary plan.

Short-term disability coverage

Whatisashort-termdisability?

Ashort-termdisabilityisaphysicaldisease,injury,pregnancy
or mental disorder that prevents you from performing the
material duties of your occupation with reasonable continuity.
If you meet all other eligibility requirements, the disability may
benonoccupational orworkrelated. Awork-related disability
istheresult of an occupationalillness or injury that occurs on
thejob.

Maximumbenefitperiod

Themaximum short-term disability period is 125workdays.
The125-workday periodisbased onaMonday-through-Friday
workweek and includes paid holidays. If you are still disabled
after 125workdays, you may be approved for long-term
disability,asdetermined by Anthem Life.

Know your due dateif you are pregnant? Have an upcoming
medical procedure?

Ifyouknowwhenyouwillbeout,notify youremployerandfileaclaim
with Anthem Life. Although the short-term disability benefit will not
beginuntiltheeighth day of yourdisability,youdonot haveto wait
until the seven-calendar-day elimination period to file a claim. For
maternity, it is recommended to file your claim no earlier than four
weeks hefore your due date unless you are disabled earlier for
medical reasons.



Benefit waiting period

Ifyour claim for short-term disability is approved, the benefit
waiting period is seven days; the benefit will begin on

the eighth calendar day of your disability. Check with your
humanresources officeaboutleavepolicies forabsences
during the elimination period. If you have acondition that
causesyoutolosetwo or more activities of daily living, this
period may bewaived.

Nonoccupational short-term disability — income
replacement level

Afterthe one-year eligibility waiting period, if you become
disabled, you are eligible for income replacement at 60% of
yourpredisabilityincomeifyourdisabilityisnonoccupational.
Fordisability occurring after fiveyears of continuous
employment as amember with your currentemployer, you
become eligible for higher income replacement beginning at
100% of your predisability income, which reduces to 80% and
then 60% (for each, less deductions for other income). The
percentage level change depends on your months of
continuous program participation with your currentemployer
and how long you are disabled as shown in the table below:

Daysofincome replacement: nonoccupationalshort-term
disability

Months of Workdays at Workdays at Workdays at
Continuous 100%Income 80% Income 60% Income
Service Replacement Replacement Replacement
0-12 0 0 0
13-59 0 0 125
60-119 25 25 75
120-179 25 50 50
180+ 25 75 25

Contactyourhumanresources officewith questions about
leave policies and income replacement during periods of
nonoccupational short-term disability.

Work-related short-term disability — income
replacement level

Youareeligibleforwork-related short-termdisability coverage
from thefirst day your coverageis effective. To qualify for a
work-related benefit, your disability must arise out of orin

the course of employmentwith youremployer —for example,
theresultof an occupationalillness orinjury that occurs
onthejob.Contactyouremployer aboutyourworkers’
compensationbenefitsand assistancewithfilingaworkers’
compensation claim.

You are eligible for income replacement at 60% of your
predisabilityincome.Fordisabilityoccurring afterfiveyears

of continuous participation inthe STD plan and with your
currentemployer,you become eligible forincomereplacement
beginning at 100% of your predisability income, which reduces
to 80% and then 60% (for each, less deductions of other
income). The percentage level change depends onyour
months of continuous program participation with your current
employer and how long you are disabled as shownin the

table below:

Months of Workdays at Workdays at Workdays at
Continuous 100%]Income 80% Income 60% Income
Service Replacement Replacement Replacement
Fewerthan60 0 0 125
60-119 85 25 15
1200r more 85 40 0

Contactyourhumanresources officewith questions about
leave policies and income replacement during periods of
nonoccupational short-term disability.

If you have a partial disability

A partial disability means you have a condition that allows you to
perform some of your duties and work. You are eligible to receive a
partial disability payment if you are unable, due to your disability, to
earn 80% or more of your predisability earnings. Earnings from your
jobduringthisperiodwillbeoffsetbytheamountofyourshort-term
or long-term disability benefit.

Ifyouapplyforpartial disability benefits,youmustsatisfy the
seven-calendar-day elimination period.

If you receive a workers’ compensation award, your short-term
disability benefitwill bereduced by your workers’
compensationbenefit. Because ofthis offset, youwill not
receiveashort-term disability benefitif your workers’
compensationbenefitis greater thanyour short-term disability
benefit amount.



Temporary recovery during short-term disability

Youmay temporarily recover fromyour disability and then
become disabled again from the same cause during the
benefitperiod. Thelength of yourtemporary recovery
determines whether you continue under the same claim or you
needtofileanewclaim.

Within45 consecutive calendardays: If you haveaperiod of
temporary recovery thatis 45days or less and become
disabled again from the same cause or causes, your same
short-term disability claim will be reopened. You will not need
tofulfillanother seven-calendar-day benefitwaiting period,and
yourincome replacement will resume at the level you were
receiving duringthe previous disability period. Thenumber of

days remaining of the 125-workday maximum benefit period
will also resume. However, your claim will not reopen if you are
receiving STD benefits underanother disability plan forwhich
youbecamecovered duringrecovery.

After45consecutive calendar days: Ifyou haveaperiod of
temporary recovery that lasts longer than 45 days and become
disabled again from the same cause or causes, you will have to
fileanew claim and satisfy anew seven-calendar-day benefit
waiting period. If your claim is approved, you will have up to
125workdays of short-term disability coverageagain under
the new claim.

Other benefit coverage while on short-term disability

Hybrid retirement plan service and
contributions

Employer-sponsored tax-deferred
savings and supplemental
retirement plans

Leave

Health insurance
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Defined benefitcomponent: Whileyouareonshort-termdisability,youwillcontinueto contribute4%ofyour
compensation each month to your member contribution account on a pretax salary reduction basis unless you
are receiving only a workers’ compensation benefit. If you are on work-related short-term disability, receiving
only aworkers’ compensation benefit and the contribution cannot be withheld from your payment because
your employer does not have control over deductions, the contribution will not be withheld and you will not
receive service credit. Youwill be eligible to purchase this missing time. The Code of Virginia prohibits
members from horrowing from their member contribution accounts.

Defined contribution component: Hybrid 401(a) Cash Match Plan and Hybrid 257 Deferred Compensation
Plan. While you are on short-term nonoccupational disability, you will continue to contribute the mandatory 1%
member contribution and your employer will continue to contribute the mandatory 1% employer contribution
to your Hybrid 401(a) Cash Match Plan. You also remain eligible to make voluntary contributions to your Hybrid
457 Deferred Compensation Plan. Distributions from the Hybrid 401(a) and Hybrid 457 plans for a hardship or
unforeseen emergency are prohibited by the Code of Virginia. If you are on work-related short-term disability
and receiving only aworkers' compensation benefit and contributions cannot be withheld because your
employer does not have control over the deductions, no contributions will be credited to your Hybrid 401(a)
Cash Match Plan or Hybrid 457 plans. More information about the VRS Hybrid Retirement Plan is available at

varetire.org/hybrid.

Note: Ifyouaredetermined by the Social Security Administrationto be permanently andtotally disabled and
are on work-related disability, no contributions will be withheld from your payment. You will be credited with
the mandatory 1% employer contribution to your Hybrid 401(a) Cash Match Plan.

If you are contributing to an employer-sponsored tax-deferred savings or supplemental retirement plan, your
contributions may continue while you are on short-term disability. You also may be eligible for a distribution
for a hardship or unforeseen emergency. Contact your human resources office for more information about
your contributions if you participate in an employer-sponsored plan.

Contact your human resources office about your employer’s leave policies during periods of
short-term disability.

If your employer provides health insurance, your coverage will continue while you are on short-term disability.


http://www.varetire.org/hybrid

Long-term disability coverage

Whatisalong-termdisability?

Along-termdisabilityisaphysical disease,injury,pregnancy
or mental disorder that prevents you from performing the
material duties of your occupation with reasonable continuity
for the first 24 months after the benefit waiting period, and
from performing any other occupation thereafter. Long-term
disability benefitsare payableafteraseven-calendar-day
benefit waiting period plus 125 contract work days. If you
areapprovedtoreceive short-term disability benefits by
Anthem Lifeand progresstoalong-term disability claim,you
will not be required to complete afull long-term disability
claim application.

Income replacement

Ifyou areapproved for long-term disability, you will receive
60% of your predisability incomereduced by deductible
income. One example of deductibleincome would include
workers’ compensation benefitsissued to you because ofa
work-related disability.

Maximumbenefitperiod

The maximum benefit period is determined by your age when
disabilitybegins asfollows:age590oryounger—to SSNRA,age
60through64—>5years,age65through 68—toage70,age
69orolder—oneyear. SSNRA means your normal retirement
age under the Federal Social Security Act,as amended.

Temporary recovery during long-term disability

Youmay temporarily recover fromyour disability and then
become disabled again from the same cause or causes.
Thelength of yourtemporary recovery determines whether
youareonthesameclaimoryouneedtofileanewclaim.

Duringthe benefitwaiting period: Ifyouhaveaperiod of
temporaryrecovery thatlasts 45 consecutive days orless
whileyou are still serving the benefit waiting period, you will
nothavetofileanewclaimandservethebenefitwaiting
period again. However, this period of temporary recovery will
not counttoward serving the 125-workday benefit waiting
period.Ifyour period of temporary recovery lasts longer than
45days,youwillberequiredtofileanewclaim.

During the maximum benefit period: Once you have fulfilled
the benefit waiting period and are receiving long-term
disability benefits,you may have aperiod of temporary
recovery lasting up to 125 consecutive days before you would
berequired to begin anew claim. If your original claim is
continued, your benefitamount and maximum benefit period
does notchange.No long-term disability benefits are payable
if benefits became payable to you under any other disability
insurance planyou becameinsured under during your period
of temporary recovery.

Rehabilitation plan

Avocational case manager may work with you and your health
care professional to develop aformal rehabilitation plan. The
planwill take into accountyour physical and cognitive abilities,
educational background, skills, work history, predisability
incomeorwages,interests,and aptitudes. Rehabilitation plans
may include:

« Training or additional certification in order for you to be
placed in a new position with your same (or a different)
employer.

“ Modification of your work area in order to facilitate your
return to work.

“ Resuming development assistance.

Therehabilitation plan may be developed to help you return to
your current employer or may be putin place to help you find
other employmentif you're able to return to work.
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Otherbenefitcoveragewhileonlong-termdisability

Contributions

VRS service credit

Leave

Defined benefit component; The 4% member contribution will stop while you are on long- term disability.
You also will be ineligible to purchase prior service. If you are on work-related disability receiving only a
workers' compensation benefit, contact your human resources office for more information about your
member contributions.

Defined contribution component; The mandatory 1% member contribution to your Hybrid 401(a) Cash Match
Plan will stop while you are on long-term disability. You will be ineligible to make additional voluntary
contributions to your Hybrid 457 Deferred Compensation Plan. If you qualify for Social Security Disability
Insurance (SSDI) benefits, your employer will continue to make the mandatory 1% employer contribution
toyourHybrid401(a)plan.Distributions fromtheHybrid 401(a)and Hybrid 457 plans for ahardship or
unforeseen emergency are prohibited under Internal Revenue Service (IRS) requirements.

More information about the VRS Hybrid Retirement Plan is available at varetire.org/hybrid.

You continue to accrue VRS service credit while on long-term disability. VRS members earn service credit for
each month they are reported in a covered position. Service credit also may include credit for prior service a
member may have purchased or additional service granted by an employer. Service credit is one of the factors
used to calculate the VRS retirement benefit and determine eligibility for retiree benefits.

Contact your human resources office about your employer's leave policies during periods of
long-termdisability.

For more information about your VRS benefits, visit varetire.org/hybrid or call VRS at 1-855-291-2285. You can also contact your human resources office

with questions.

Social Security Disability Insurance benefits

Ifyou are over 30, you may be eligible for Social Security

Disability Insurance (SSDI) benefitsif youare unableto Importantnoteabout SSDIAdvocacy Services:

performany vyork for whichyouare reasonab!y qualified for an If Anthem Life determines you may qualify for SSDI, we will provide
extended period of time. Youmust have contributed to Social SSDI claim advocacy services free of charge. If you wish to use a
Security for asufficientnumber of quarters to qualify. For different advocacy service or an attorney, you will be responsible
moreinformation, callthe Social Security Administrationtoll forpayingthefees.

free at 1-800-772-1213 or visit ssa.qov.

Qualifying for SSDIdoes notautomatically qualify youfora

long-term disability benefit from Anthem Life. If you fileaclaim SSDI Benefit Calculation Example

with Anthem L_ife and_we det.ermine youmay also be eligible Mariais approved for long-term disability from Anthem Life and is also
for SSDI, we will provide assistanceto you with the SSDI eligible for SSDI. Her predisability income is $5,000 per month. Her SSDI
application process and appeal process ifyour SSDI claim henefitis $2,000 per month.

isdenied. If your claim with Anthem Lifeis approved, your

disability benefits will begin while your claim for SSDIis Calculation:

pending orinreview. If your SSDI claim is approved, the Monthly predisability income $ 5,000.00
long-term disability benefits from Anthem Life will bereduced X 66.67% workers' compensation award X  0.60
forany period the SSDIbenefit has been awarded. This may _ - )

resultin an overpayment on your long-term disability claim, e R $:8,000.00
and you will remain responsible for repayment on your R SR LIy
disability claims. Amount of adjusted long-term disability benefit = $ 1,000.00
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Note: If your family is eligible for SSDI benefits, the long-term disability
benefit will be adjusted by the additional SSDI amounts. If your SSDI
award is retroactive over the period you have been receiving a benefit,
you will be required to repay any overpayment to your claim.


http://www.varetire.org/hybrid
http://www.varetire.org/hybrid
http://www.ssa.gov/

Notes
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	VACORP Hybrid Disability Plan offered by Anthem Life provides some income protection if you can’t work because of physical disease, mental disorder, injury or pregnancy. You are enrolled in this program because your Employer opted out of the state dis...
	For generic claim questions: disability@anthem.com
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